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Å/Îñ¾¶úäñŌõ XÉÉÎ¶¾ ýîºªú¾õ

ÅPolicy updates 

ÅSB 1049 updates
o Employer Programs

o Salary Limit

o Work After Retirement

o Member (IAP) Redirect

o Member Choice

ÅCommunications updates

ÅAdditional items
o OPSRP First Wage Clean -up Project

ÅQuestions

Agenda
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Introductions

ÅJake Winship, Associate Actuary

ÅHeather Case, Senior Policy Advisor

Status of PERS amid COVID -19

ÅBuildings will remain closed to the public

ÅPublic meetings will be held virtually

ÅMajority of staff are continuing to work remotely

July 31 Board meeting

Å2019 valuation results

ÅRate collar discussion

/Îñ¾¶úäñŌõ XÉÉÎ¶¾
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James case

ÅOral arguments held on June 16

Legislative update

Å2020 special session

ÅEmployer Incentive Fund (EIF) update

Å2021 legislative concepts

Work Share program update

ÅEmployers should engage Oregon Employment 
Department (OED) if they have questions
o https://www.oregon.gov/employ/unemployment/pages/work -share -

program.aspx

ÅPERS providing guidance on employer reporting
o https://www.oregon.gov/pers/EMP/Pages/COVID -19.aspx

Policy updates

https://www.oregon.gov/employ/unemployment/pages/work-share-program.aspx
https://www.oregon.gov/pers/EMP/Pages/COVID-19.aspx
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Employer Programs

ÅEmployer Incentive Fund (EIF) status update

ÅUAL Resolution Program update

o Employer rate -projection tool

o PERS Employer website updates

Senate Bill 1049



Senate Bill 1049

Salary Limit
ÅEffective January 1, 2020

ÅSalary used in benefit calculations will be capped at $195K 
(indexed annually) 

ÅMembers who terminate mid -year will have salary prorated

Impact to employers

ÅMember and employer contributions are limited to $195K

ÅSalary for partial -year employment may be prorated 
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Salary Limit

Current status

ÅDevelopment/implementation of Work Package 3

Future activities

ÅElaboration on feasibility of system programming around 
proration (Work Package 4)

Important considerations

ÅResources are available via the Employer website 
(www.oregon.gov/PERS/EMP )

ÅProration is a unique topic; programming constraints may 
require project team to improve member/employer 
communication

ÅVacation payouts can impact salary limit, especially in earlier 
months of each calendar year

Senate Bill 1049

http://www.oregon.gov/PERS/EMP


Senate Bill 1049

Work After Retirement

ÅEffective January 1, 2020

ÅRetirees allowed to work unlimited hours for calendar years 
2020 Ń2024 under most circumstances

Impact to employers

ÅEmployers will pay contribution rate based on tier 

ÅPERS will leverage the current employer statement and 
invoice process (more to come in fall 2020)
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Work After Retirement
ÅAll updates posted on PERS Employer SB 1049 website: 

www.oregon.gov/PERS/EMP/Pages/SB1049.aspx

ÅLinked in every Employer Newsletter

New retiree wage codes

ÅEDX File Format and Development Guide updated with new 17 and 18 
wage codes

o Employers informed in June 19 email and July 10 Employer Newsletter

ÅLate October 2020 release to begin using 17 and 18 wage codes

ÅPERS staff will manually change 07s to 17s 

ÅOnly action employer needs to take is to prepare for future use of 
new wage codes

ÅAdditional information will be shared about invoicing after October 
2020 release

Senate Bill 1049

http://www.oregon.gov/PERS/EMP/Pages/SB1049.aspx


Senate Bill 1049

Member (IAP) Redirect

ÅEffective July 1, 2020

ÅPart of 6% member contribution will go to Employee 
Pension Stability Account (EPSA) rather than IAP

o 2.5% for Tier One/Tier Two

o 0.75% for OPSRP

ÅContributions are redirected if combined monthly salary 
is more than $2,500 

ÅMember can elect after -tax voluntary contributions

Impact to employers

ÅDeductions for voluntary contributions must be made by 
employers
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Employee Pension Stability Account 

ÅEstablished

Voluntary contributions update

Å Effective July 1, 2020

Å Release scheduled for September 30, 2020

Å FAQs on Employer SB1049 webpage

Å Prior year earnings

Senate Bill 1049

Member (IAP) Redirect



Senate Bill 1049

Member Choice for IAP Target -Date Funds 
(TDF)
ÅEffective January 1, 2021

o 2020 choice window is September 1 -30, 2020

ÅMembers will be able to select an IAP TDF based on their 
risk tolerance rather than age 

Impact to employers

ÅNone (please share information with your staff)
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Member Choice

Current status

ÅWork Package 1 (OMS programming) being actively 
developed

o Functionality grants members ability to elect Member Choice TDF

ÅPaper election form developed and in approval stages

Future activities

ÅWorking with Voya to make TDF visible on iap.voya.com

ÅOnce Work Package 1 is released, shift focus to Work 
Package 2

o Date of birth validation for employer reporting, offline tools, etc.

Senate Bill 1049

http://www.iap.voya.com/
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Member Choice

Important considerations

ÅElection window for 2020 will be September 1 Ń30

o Elections received after will not be processed

o Member will have to resubmit after the first of the calendar year

ÅMember Choice elections become effective January 1 of the 

following calendar year

o Elections will not be visible on IAP.Voya.com until mid -January of the 
effective year

ÅMember will not see gains or losses associated with 

election until Member Annual Statements are distributed 

the year following the effective year

Senate Bill 1049



Communications

2020 Employer Satisfaction Survey

Dates

ÅMay 1 to May 31

Responses

Å270

ÅLower response rate than previous two years

ÅIncluded optional UALRP survey ł29 responses

Next steps

ÅCommunications, Employer Service Center, and Actuarial 
Services analyzing results

ÅSummaries and conclusions to be presented at Oct. 2 
Board meeting and Oct. 16 EAG
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Communications

2020 Employer Satisfaction Survey feedback 
highlights
Räõú Í¾ÚîÉýÚ ¾ÞîÚäč¾ñ ñ¾õäýñ¶¾õ ŀŠ ñªú¾º ŉĆ¾ñč Í¾ÚîÉýÚŊŁ

ÅOne-on-one help with PERS reporting (55%)

ÅESC phone and email support (53%)

ÅRäßúÍÚč 3ÞîÚäč¾ñ ß¾ćõÚ¾úú¾ñ ŀģĠŠŁ ŀĤĨŠ ŉÍ¾ÚîÉýÚŊŁ

Åb3ei 3ÞîÚäč¾ñ ÎßÉäñÞªúÎäß ć¾µõÎú¾ ŀĢĥŠŁ ŀĤĦŠ ŉÍ¾ÚîÉýÚŊŁ

Opportunities for improvement

ŉCúis easier for me to talk with someone than try and figure out some of the language 
and rates. Being a small school, I wear many hats and don't have time to read 
everything and then still not understand the terminology ĴŊ

ŉ>äñ ÉÎñõú-time PERS reporters, it will be really helpful if the (PERS) support team can 
deliver the information more thoroughly and with more explanation ĴŊ

ŉThe whole retirement process is just plain confusing ĴŊ
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Communications

SB 1049 c ommunications

ÅFind the latest information on Employer SB1049 
website 
https :// www.oregon.gov/pers/EMP/Pages/SB1049.aspx

ÅiÎÊß ýî Éäñ ?äĆ/¾ÚÎĆ¾ñčĮ ŉi¾ßªú¾ *ÎÚÚ ġĠĤĩ
CßÉäñÞªúÎäßŊ

https://www.oregon.gov/pers/EMP/Pages/SB1049.aspx
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OPSRP First Wage Clean -up Project

Current status

Å OPSRP first wage clean -up data is currently being 
distilled and prepped by Data Services Section staff

Future plans

Å Once the data is ready, PERS will coordinate staff 
availability and utilize . dat file process to work through 
adjustments

Additional Items
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THANK YOU
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